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FOOD AND DRUG CLERKS UNION, LOCAL 1092
404 Labor Temple, Portland, Oregon s  
CApitol 8-0171 r
GROCERY, PRODUCE AND DELICATESSEN WORKING AGREEMENT
This agreement entered into this 
___________________by and between
on behalf of its grocery store members employing 
persons in the classification listed herein, who are 
herein referred to as the “Employer” and Food 
and Drug Clerks Union, Local 1092, of the City 
of Portland, County of Multnomah, State of Ore­
gon, herein referred to as the “ Union” .
ARTICLE I
Recognition and Bargaining Unit 
Section 1. The Employer recognizes the Union 
as the sole collective bargaining agent with re­
spect to work, rates of pay, hours, and all other 
terms and conditions of employment covered by 
this Agreement for all employees in the appropriate 
bargaining unit herein defined:
The bargaining unit shall include all employees 
within the jurisdiction of Food and Drug Clerks 
Union, Local 1092, covered by the wage schedules 
^  and classifications listed herein, for all present and 
future stores of the Employer in Multnomah, 
Washington and Clackamas Counties, Oregon.
Section 2. There shall be only one (1) manager 
in any one store, but in every store there shall be 
designated one (1) person as manager. In addition, 
there may be one managerial employee exempt 
from the provisions of the agreement when mu­
tually agreed to by both parties to this Agreement. 
Employees who are promoted to exempt managerial 
positions shall be granted an honorable withdrawal 
card from the Union upon written request, pro­
viding the employee is in good standing in the 
Union.
ARTICLE II 
Union Security
Section 1. It shall be a condition of employment 
that all employees of the Employer covered by this 
Agreement, who are members of the Union in good 
standing on the effective date of this Agreement, 
shall remain members in good standing and those 
who are not members on the effective date of 
this Agreement, shall, on the thirtieth (30th) day 
following the effective date of this Agreement, 
become and remain members in good stand­
ing in the Union. It shall also be a condition 
of employment that all employees covered by 
this Agreement and hired on or after it’s ef­
fective date, shall, on the thirtieth (30th) day 
following the beginning of such employment be­
come and remain members in good standing in 
the Union through regular payment of initiation
fees and dues to the Union. The Union agrees to 
accept as members all present and future employees 
on the same terms and conditions which governed 
the admission of present employees to member­
ship.
Section 2. Upon the failure of any employee to 
comply with any provision of Article II, Section 
1 of this Agreement, the Union may then notify 
the Employer in writing of such failure, and there­
upon the employee shall neither be continued in 
employment thereafter, nor re-hired, until such em­
ployee is in good standing in the Union.
Section 3. The Employer agrees to deliver to 
each new employee a statement to be furnished by 
the Union outlining the Union Security provisions 
of this Agreement. The Employer agrees to send 
to the Union a record of the hiring of each new 
employee within seven (7) days of the day the 
new employee reports to work.
A RTICLE III 
Bargaining Unit Work
No receiving, marking, stocking, or displaying 
of employers merchandise shall be done by suppliers 
representatives, salesmen or other non-employees 
of the Employer. This shall not apply to drivers or 
driver-salesmen engaged in servicing the store with 
their own merchandise directly from the delivery 
vehicle, nor to servicing of bakery products by the 
supplier. This Article shall not operate to limit 
clerks’ work.
A RTIC LE  IV
Hours of Work, Overtime, Premium Time
Section 1. The basic straight time work week 
shall consist of forty (40) hours, to be worked in 
five (5) eight (8) hour days within an established 
seven-day work week.
Section 2. The basic straight time work day shall 
consist of eight (8) hours, to be worked consecu­
tively, except for a scheduled uninterrupted meal 
period of not less than one-half (yi)  hour nor 
more than one (1) hour at, as near as practical, 
the middle of the work shift.
Section 3. The basic straight time holiday wortc" 
week shall consist of thirty-two (32) hours.
Section 4. Overtime is defined as: All work in 
excess of the hours heretofore specified. Overtime 
pay shall be at the rate of one and one-half (1}4) 
times the employee’s regular hourly rate of pay, 
and shall not be compensated for by time off in 
lieu of wages.
Section 5. When an employee works six (6) 
days in a work week, time and one-half rate shall 
be paid for work on the day the least number of 
hours are worked.
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Section 6. Premium Hours.
(a) All work performed between 7:00 p.m. and 
7:00 a.m. shall be compensated for at premium time 
of twenty-five cents (25c) per hour.
(b) All work performed on Sunday shall be 
compensated for at one and one-half times the 
employee’s straight time hourly rate of pay.
(c) The twenty-five cent (25c) premium pay 
for night work and half time premium for Sunday 
work provided in (a) and (b) above, shall be in 
addition to any other compensation provided in 
this Agreement, except the night premium pay shall 
not be required on Sunday night in addition to 
Sunday premium.
Section 7. No store or section shall be open for 
sales between 11:00 p.m. and 7:00 a.m. and no mem­
ber of the bargaining unit shall work in a store or 
section that is open for sales between 11:00 p.m. 
and 7:00 a.m.
Section 8. All work performed shall be on the 
following basis:
(a) Four (4) consecutive hours or less, one- 
half day’s pay; over four (4) hours, and not more 
than eight (8) hours, a full day’s pay. A meal 
period shall not be assigned during a half day of 
four hours or less.
(b) Delicatessen Sales Division employees shall 
be paid on the basis of four (4) hours or less, one- 
half day’s pay; over four (4) hours on an hourly 
basis.
(c) No female or minor employee shall be re­
quired to work more than three (3) hours without 
a ten (10) minute rest period which will be sched­
uled on th* Employer’s time.
(d) Women shall not be allotted tasks dispro­
portionate to their strength.
Section 9.
(a) Weekly work schedules for employees will 
be posted by the Employer at least forty-eight (48) 
hours before the start of the work week. It is 
understood that the established work schedule may 
be changed as required by unexpected develop­
ments.
(b) Every employee who requests it shall have 
his work schedule adjusted so that he will be able 
to attend at least one union meeting per month.
(c) Split shifts shall not be scheduled by the 
Employer or worked by the employee.
Journeyman Clerk
Over 12 months experience ...........  2.85 114.00
Clerk in charge_________ _________ 3.025 121.00
Delicatessen Sales
Effective June 7, 1964 
Per 40-hour 
Per Hour Week
Apprentice Clerk
0 to 4 months experience
(0 to 693 hours worked) ........... $ 1.575 $ 63.00
Apprentice Clerk 
4 to 8 months experience
(693 to 1386 hours worked) .... 1.955 78.20
Apprentice Clerk 
8 to 12 months experience
(1386 to 2080 hours worked) .....  2.245 89.80
Journeyman Clerk
Over 12 months experience .......... 2.65 106.00
Department Head .................................  2.85 114.00
The Employer agrees to the following option, 
effective January 1, 1965:
1. Increase the hourly wage rate for each classifi­
cation listed above, by five cents (5c) per hour;
OR
2. Agrees to pay for each employee who has 
worked a minimum of eighty (80) hours during the 
preceding month, the sum of $8.65 per month to 
the persons and at the time and place designated 
by the Joint Trustees of a Trust Fund established 
by Food & Drug Clerks Union, Local 1092, and 
Food Employers, Inc., to provide a program of 
dental care for covered employees and their depend­
ents. The initial contribution to be in February, 
1965, based on January hours worked. A  trust 
agreement will be agreed upon and signed by rep­
resentatives of the parties in compliance with all 
applicable Federal and State laws.
The Employer shall be notified of the union 
membership’s decision on the above option not later 
than November 1, 1964.
The Employer agrees to the following option, 
effective September 1, 1965:
1. Increase the hourly wage rate for each classi­
fication listed above, by seven and one-half cents 
(7%c) per hour; QR
A RTIC LE  V
Section 1.
The following is the minimum scale of wages 
mutually agreed upon, effective June 7, 1964:
Grocery and Produce Departments
Effective June 7, 1964 
Per 40-hour
Per Hour
Apprentice Clerk
0 to 4 months experience
(0 to 693 hours worked) ........... $ 1.725
Apprentice Clerk 
4 to 8 months experience
(693 to 1386 hours worked) .......  2.18
Apprentice Clerk 
8 to 12 months experience 
((1386 to 2080 hours w orked).....  2.50
Week
$ 69.00
87.20
100.00
2. Start contributing seven and one-half cents 
(7J^c) on each hour for which an employee is paid, 
pursuant to this contract, except overtime hours, 
to the persons and at the time and place designated 
by the Joint Trustees of a Pension Trust Fund 
established by Food and Drug Clerks Union, Local 
1092 and Food Employers, Inc., to provide retire­
ment benefits for covered employees. The amount 
of Employer contribution will not exceed sixty 
cents (60c) per day; three dollars ($3.00) per 
week; or thirteen dollars ($13.00) per month per 
employee. The initial Employer contribution shall 
be in October, 1965, based on hours worked in 
September, 1965.
A Penson Trust Agreement will be negotiated 
between and executed by the parties hereto and it 
shall conform to all applicable State and Federal 
Laws.
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The Employer shall be notified of the union mem­
bership’s decision on the above option not later 
than August 1, 1965.
Effective May 1, 1966, contract hourly wage rates 
will be increased as follows:
Grocery and Produce Departments
Effective 
May 1, 1966
Apprentice Clerk
0 to 4 months experience
(0 to 693 hours worked) ................................. — 0—
Apprentice Clerk 
4 to 8 months experience
(693 to 1386 hours worked) ................................ 055
Apprentice Clerk 
8 to 12 months experience
(1386 to 2080 hours worked) ................................ 065
Journeyman Clerk
Over 12 months experience ........................................ 075
Clerk in Charge................................................................ 075
Delicatessen Sales
Apprentice Clerk
0 to 4 months experience
(0 to 693 hours worked)...................................... — 0—
Apprentice Clerk
4 to 8 months experience
(693 to 1386 hours worked) ................................ 055
Apprentice Clerk 
8 to 12 months experience
(1386 to 2080 hours worked) ................................ 065
Journeyman Clerk
Over 12 months experience........................................ 075
Department H ea d..............................................................075
Effective October 30, 1966, contract hourly wage 
rates will be increased as follows:
Grocery and Produce Departments
Effective
October 39, 1966
Apprentice Clerk
0 to 4 months experience
(0 to 693 hours worked) ................................... — 0—
Apprentice Clerk 
4 to 8 months experience
(693 to 1386 hours worked) ................................ 055
Apprentice Clerk 
8 to 12 months experience
(1386 to 2080 hours worked) ................................ 065
Journeyman Clerk
Over 12 months experience ........................................ 075
Clerk in Charge................................................................ 075
Delicatessen Sales
Apprentice Clerk
0 to 4 months experience
(0 to 693 hours worked) ................................... — 0—
Apprentice Clerk
4 to 8 months experience
(693 to 1386 hours worked) ................................055
Apprentice Clerk 
8 to 12 months experience
(1386 to 2080 hours worked).................................. 065
Journeyman Clerk
Over 12 months experience ........................................ 075
Department Head ......   075
Section 7. Clerk in charge rate will be paid to the 
clerks whose duties include: (1) relieving the owner, 
or manager, or assistant manager, in the perform­
ance of their supervisory duties and/or (2) excer- 
cises supervision over the employees in the bar­
gaining unit throughout the store, even though the 
owner, manager or assistant manager is present, 
and/or (3) to head produce clerks responsible for 
the general management and successful operation 
of a produce department.
Section 3. Employees completing 2080 hours of 
experience prior to their 21st birthday may remain 
in the 8 to 12 month experience bracket until their 
21st birthday.
Section 4. All part-time employees shall receive 
hourly rates of pay based on accumulated experi­
ence as defined in Section 1 of this Article.
Section 5. Delicatessen sales employees shall de­
vote their time exclusively to that department.
Section 6. All persons covered by this Agreement 
shall have at least one regular pay day each week, 
except that any employer shall be allowed five days 
beyond the end of the pay period in which to pre­
pare the payroll. All remuneration shall be in cash 
or fully negotiable check.
Section 7. In the application of the wage provi­
sions herein contained, a newly hired employee’s 
prior experience in the retail grocery industry shall 
be recognized provided such experience has been 
during the ten (10) years immediately preceding 
the date of employment. Such experience may be 
subject to verification and a reasonable evaluation 
between the Union, the Employer and the em­
ployee.
Section 8. All claims for back wages or overtime 
not paid must be presented through the union to 
the employer in writing within thirty (30) days of 
the date the employee is paid for the period in which 
back wages or overtime is claimed; otherwise, the 
employee foregoes any right of appeal under this 
Agreement except as provided below:
(a) Wage increases due the employee, in accord­
ance with hours worked with the present employer 
under the wage progression schedule in Section 1 
of this Article.
(b) If the employer fails to comply with Section 
3, Article II, the new employees wage rate shall 
be subject to back adjustment from the date of 
hire to the end of a thirty (30) day period follow­
ing the new employee’s application for member­
ship in the union.
(c) Wage rates for new employees without any 
previous experience, that are established at less 
per hour than the minimum applicable contract 
rate, shall be subject to back adjustment for a max­
imum period of six (6) months from the date the 
employee is hired.
Section 9.
(a) It is the intent of the parties to maintain a 
ratio wherein not more than 20% of the total man 
hours scheduled or worked in an individual store 
by members of the bargaining unit shall consist of 
apprentice clerks (less than 2080 hours experience) 
or clerks receiving less than the journeyman rates 
of pay contained herein.
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(b) This ratio shall be maintained among mem­
bers of the bargaining unit within each company in 
conformance with (a) above.
(c) Nothing in this section shall require -wage 
escalation of employees more rapidly than actual 
experience. The above ratio shall not be consid­
ered in new stores for the first 90 days of operation.
Section 10. No employee, who prior to the date 
of this Agreement was receiving more than the rate 
of wages designated in Section 1 of this Article 
shall suffer a reduction of wages through the opera­
tion of or because of the adoption of this Agree­
ment.
ARTIC LE  V I 
Student Employment
Section 1. The Employer shall be permitted to 
employ high school students at the beginning rate 
provided in the contract for under four (4) month’s 
experience as long as such employee is still at­
tending high school. This applies to summer em­
ployment of high school students as well as em­
ployment during the school year. If such employees 
continue to work after completion of high school, 
credit for experience gained while still in school 
shall be granted as follows: Less than two (2) 
months’ actual time worked—no credit; over two 
(2) months’ actual time worked— one-half credit 
under the regular progression schedule up to a 
maximum of eight (8) months’ experience credit^
Section 2. Full time school students employed 
part time may be employed by the hour. This in­
cludes students school vacation periods.
A RTICLE V II 
Holidays
Section 1. The following days shall be observed 
as Holidays: New Year’s Day, Memorial Day, 
Fourth of July, Labor Day, Thanksgiving Day and 
Christmas Day. No store or section shall be open 
for sales on the above holidays and no member of 
the bargaining unit shall be employed on such days.
Section 2. In the event any of the above Holi­
days fall on Sunday, the following Monday shall 
be observed as the Holiday.
Section 3. Employees who work thirty-two (32) 
hours in a holiday week, and work all scheduled 
work days in the holiday week, shall be paid eight 
(8) hours’ holiday pay. New employees must work 
prior to the holiday to be eligible for holiday pay.
Section 4. Regular employees who work twelve 
(12) hours or more in the holiday week and who 
work all scheduled work days in the holiday week, 
shall receive one (1) hour of holiday pay for each 
four (4) straight time hours worked in that week. 
Regular employees who would normally be em­
ployed in a holiday week shall not be laid off or re­
placed just to avoid payment of holiday pay.
Section S. All stores and sections covered by this 
Agreement will close not later than 6:00 p.m. on 
Christmas Eve, December 24th.
A RTICLE V III 
Vacations
Section 1.
(a) All employees of the Employer shall be 
granted one (1) week’s vacation with pay each
year provided that the employee has been in the 
employ of the Employer continuously one (1) year 
prior to such vacation. ----------
(b) All employees of the Employer shall be 
granted two (2) weeks’ vacation with pay each year 
provided the'employee has been in the employ of 
the Employer continuously three (3) years prior 
to such vacation.
(c) All employees of the Employer shall be 
granted three (3) weeks’ vacation with pay each 
year provided tire employee has been in the em­
ploy of the Employer continuously nine (9) years 
prior to such vacation. Two (2) weeks oF~5TCh 
vacation shall be consecutive and the third week 
may or may not be consecutive, as mutually agreed 
between Employer and employee.
(d) Effective January 1, 1965, all employees of 
the Employer shall be granted four (4) weeks’ 
vacation with pay each year provided theTiiipluyce 
has been in the employ of the Employer continu­
ously fifteen (IS) years prior to such vacation. 
Two (2) weeks of such Vacation shall be consecu­
tive and the third and fourth weeks may or may 
not be consecutive, as mutually agreed between 
Employer and employee.
(e) Any vacation for which the employee has 
qualified in accordance with the above is payable 
regardless of whether the employee is terminated 
for any reason prior to actual payment of vacation 
pay.
Section 2. Vacation period may be arranged at 
any time during the year that is mutually agreeable 
to employee and the Employer. Vacation may be 
assigned by the Employer so the assigned vacation 
period will not start before May 1, and will be com­
pleted by October 1.
Section 3. If a holiday occurs in an employee’s 
vacation period, the employee will be granted an 
additional consecutive day’s vacation or an extra 
day’s pay in lieu thereof.
Section 4.
(a) Vacation pay will be paid before the start 
of the employee’s vacation providing employees 
who want vacation pay before the start of their 
vacation shall so notify their Employer seven (7) 
days before the start of the vacation.
(b) The amount of vacation pay paid an employee 
will be the regular and overtime pay normally 
earned by the employee each week for at least ten 
(10) months of the year’s time in which the em­
ployee qualified for the vacation.
Section 5. Employees in a store or section shall 
be given preference in the choice of vacation dates 
as far as practical on the basis of length of service 
with the Employer.
Section 6. Up to thirty (30) days of absence from 
work due to illness, emergencies, temporary lay­
off, or authorized leave of absence shall be con­
sidered as time worked for the purpose of deter­
mining length of employment and computing full 
vacations.
Section 7.
(a) Any employee terminating his employment 
with the Employer after six (6) months and less 
than one (1) year of continuous employment shall 
be paid pro-rated vacation pay from his date of
employment, except as provided in paragraph (c) 
of this section.
(b) Any employee terminating his employment 
with the Employer after one (1) year or more of 
continuous employment will be paid pro-rated vaca­
tion pay from his last anniversary date of em­
ployment, based on the last vacation for which the 
employee qualified under Section 1 of this Article, 
except as provided in paragraph (c) of this section.
(c) Employees discharged for dishonesty, in­
sobriety, or any other just cause shall not be en­
titled to pro-rated vacation pay.
Section 8.
(a) In the event the Employer sells his business, 
he agrees to pay all employees proportionate ac­
crued vacation under this agreement to the date 
of the sale and to advise the new owner that he has 
operated the store under this Agreement.
(b) Any Employer signatory to this Agreement 
who purchases a store which is subject to this 
Agreement will thereafter, as to employees trans­
ferring from an old owner (without break in service 
except as defined in Section 6 above) and remain­
ing continuously with the new owner for one (1) 
year, give credit for length of service accumulated 
with the prior owner in calculating vacation rights.
ARTIC LE  IX“
Health and Welfare
Section 1.
(a) The Employer agrees to pay for each em­
ployee who has worked at least eighty (80) hours 
during the preceding month, the sum of $15.50 per 
month to the persons and at the time and place 
designated by the joint trustees of the Food and 
Drug Clerks Health and Welfare Plan formed by 
the Union and Food Employers, Inc.
(b) The Employer agrees that effective Novem­
ber 1, 1964, the Employer contribution will be in­
creased to $17.25 per month, based on hours worked 
in October, 1964.
(c) The Employer agrees that effective Novem­
ber 1, 1965, the Employer contribution will be in­
creased to $19.00 per month based on hours worked 
in October, 1965.
(d) The Employer agrees that effective Novem­
ber 1, 1966, the Employer contribution will be in­
creased to $20.75 per month based on hours worked 
in October, 1966.
ARTICLE X 
Sick Leave
Section 1. Each regular full time employee cov­
ered by this contract will earn sick leave at the rate 
of one-half day per calendar month worked and 
each regular part-time employee (one who has 
worked for the Employer one year or more and who 
has averaged 24 hours of work weekly for the year 
immediately preceding his anniversary date of em­
ployment) will earn sick leave on a proportion based 
upon his average hours worked in each month. 
Earned sick leave shall be cumulative up to 12 days. 
Each employee who has been in the service of his 
Employer for one year or more shall be entitled 
to use earned sick leave beginning with the fourth 
store operating day of his illness, except that in the 
event hospitalization might occur earlier than the
fourth day’s absence, benefits will commence on the 
day hospitalization starts and thereafter up to and 
including the seventh store operating days of such 
illness. Sick leave allowance shall be used only for 
a bona fide illness of an employee as determined by 
a doctor.
Section 2. In the event that an employee is un­
able to work due to sickness or accident, he shall 
be re-employed at such time as he is able to resume 
his normal duties as a clerk. —
A RTIC LE  XI
Discharge, Layoff and Transfer
Section 1. The Employer reserves the right to 
discharge any person in their employ if incapable, 
incompetent, or other just cause.
Section 2. The Employer and the Union agree 
that discharges will be made in a fair and impartial 
manner, therefore:
(a) The parties to this Agreement here agree 
that a four-member committee shall be established 
and be continued for the duration of this collective 
bargaining Agreement. The composition of the 
committee shall be: Two (2) representatives of 
the Employer and two (2) representatives of the 
Union, none of whom are employed by the com­
pany involved. The members of the committee 
shall serve without compensation.
(b) The committee shall consider all discharges 
on which the Employer and the Union cannot agree 
have been handled fairly and impartially.
(c) The committee, by majority vote, shall have 
the authority to require reinstatement of an im­
properly discharged employee.
(d) The committee’s conclusions and findings 
shall be set forth in writing.
Section 3. No person shall be discharged or dis­
criminated against for upholding union priciples or 
any person who works under the instruction of the 
union or who serves on a committee shall not lose 
his position or be discriminated against for this 
reason.
Section 4. The Employer agrees that in case of 
layoff or reduction of work schedule in a store, the 
reduction in work time shall not be accomplished by 
distribution among employees, and ability being 
equal, the Employer agrees that the last employee 
employed by the Employer shall be the first laid 
off or reduced.
Section 5. Any Employer operating more than 
one store shall have the privilege to tranfer any 
employee from one store to another, provided such 
employee suffers no reduction in wages and that he 
be compensated for any loss of time and expense 
incurred by such transfer.
A RTIC LE  X II 
Jury Duty —  Funeral Leave
Section 1. After one year’s employment, regular 
full time employees who are called for service on 
a municipal, district or federal court jury shall be 
excused from work for the days on which they 
serve and shall be paid the difference between the 
fee they receive for such services and the amount 
of straight time earnings lost by reason of such ser­
vice up to a limit of eight hours per day and forty 
•5—
hours per week; provided, however, that an em­
ployee called for jury duty, who is temporarily ex­
cused from attendance at court, must report for 
work if sufficient time remains after such excuse 
to permit him to report to his place of work and 
work at least one-half of his normal work day. In 
order to be eligible for such payments the em­
ployee must furnish a written statement from the 
appropriate public official showing the dates and 
time served and the amount of jury pay received.
Section 2. Regular full time employees shall be 
granted one day off with pay at straight time, to 
attend the funeral of a deceased member of his im­
mediate family if such funeral is on an employee’s 
scheduled work day. Scheduled days off will not 
be changed to avoid payment for funeral leave. 
Immediate family shall be defined as spouse, son, 
daughter, mother, father, brother or sister.
A RTICLE X III 
General Regulations
Section 1. The Employer agrees to furnish uni­
forms or aprons. Any laundry expense for aprons, 
special uniforms or headwear, or purchase of 
same, shall be borne by the Employer.
Section 2. Protective rain jackets shall be provid­
ed for any employee required to perform work in 
the rain.
Section 3. The Employer agrees that employees 
shall not be required to contribute to charity or any 
other causes, nor shall quotas be established by 
the Employer, whether for an individual employee 
or group of employees, or suggested amounts of 
contributions be made by the Employer. Any con­
tributions which may be made by employees for 
such purposes shall be purely voluntary.
Section 4. The Employer agrees to qualify all 
employees under the State Unemployment Com­
pensation and State Industrial Accident Funds, or 
insurance of equal coverage.
Section 5. In cases of dissolution of a partner­
ship, the remaining partner shall be expressly ob­
ligated to carry out the terms of this Agreement, 
regardless of whether or not he was signatory to 
the original Agreement.
ARTIC LE  X IV
Section 1. Arbitration
(a) Any grievance or dispute concerning the 
application or interpretation of this Agreement that 
cannot be amicably settled between the parties 
shall be prepared and submitted in writing to a 
committee consisting of one (1) member repre­
senting the Employer and one (1) member rep­
resenting the Union. Should the two-man com­
mittee fail to reach agreement on the matter in 
dispute within ten (10) days of the date the com­
mittee was designated, they shall select within 
five (S) days a disinterested third party to act as 
arbitrator.
(b) In the event that the two-man committee 
fails to agree on a neutral third party within five 
(5) days, the Director of the Federal Mediation 
and Conciliation Service shall be called upon to 
provide a panel of seven (7) experienced arbitrators 
(living in the area requested) and each party shall 
alternately strike a name from the panel until one
remains. The person whose name remains shall 
serve as the arbitrator.
(c) The jurisdiction and authority of the arbi­
trator of the grievance shall be confined exclusive­
ly to the application or interpretation of a specific 
provision or provisions of the Agreement at is­
sue between the Union and the company. This is 
not intended to limit the arbitrator’s consideration 
of the entire contract in determining his award. 
The arbitrator’s award, setting forth his interpre­
tation or application of the Agreement to resolve 
the matter at issue, shall not change or alter the 
written language of the contract.
(d) The decision and award in writing of the 
arbitrator shall be final and binding on both 
parties to this Agreement.
(e) The expenses of the impartial arbitrator are 
to be borne equally by both parties.
(f) Both parties agree not to use strikes, lock­
outs, or other economic weapons to settle any 
grievances or disputes concerning the application 
or interpretation of this Agreement, but to settle 
them in the manner provided above. It is further 
understood that the duly authorized representatives 
of Local 1092 shall have the authority in behalf 
of the Union to enforce the terms of this Agree­
ment.
A RTIC LE  X V  
Separability
Should any portion of this Agreement be adjudged 
by the Supreme Court or other court of appropriate 
jurisdiction, to be in violation of any state or federal 
law, then such portion or portions shall become 
null and void and the balance of this Agreement 
remain in effect. Both parties agree to immediately 
renegotiate any part of this Agreement found to be 
in such violation by the Court and to bring it into 
conformance therewith as soon as possible after 
notification.
A RTIC LE  X V I 
Expiration and Renewal
This Agreement to be in effect from May 3, 1964, 
to midnight April 29, 1967.
It is agreed that this Agreement shall auto­
matically be renewed to midnight of the Saturday 
nearest May 1 of subsequent years, without further 
notice by either party, provided that either party 
may open this Agreement for the purpose of dis­
cussing changes or revisions by giving notice in 
writing sixty (60) days prior to the 1967 expira­
tion date, or any annual anniversary of said date, 
as calculated in accordance with this provision.
Dated at Portland, Oregon, this 17th day of June, 
1964.
Signed by the Employer:
By ...............................................................
Signed by the Union:
FOOD & DRUG CLERKS UNION, 
LOCAL 1092
By
1 BLS 2^52-67 30
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U.S. DEPARTMENT OF LABOR
B U R E A U  O F  L A B O R  S T A T IS T IC S
Washington, D.C. 20210
July 27, 1964
Mr. George Lightowler, Secretary 
Retail Clerks International Association 
Local #1092 
404 Labor Temple 
Portland 1, Oregon
Dear Mr. Lightowler:
We have in our file of collective bargaining agreements a copy of 
your agreements) covering the Retail Food Stores (Grocery, Vegetable and 
Delicatessen) in Portland, Oregon. This agreement expired May 1964.
Bodget Bureau No. 44-R003.il j  
Approval expires Marc'S 31, *1967
AUG I 1 1964 ^
Would you please send us a copy of your current agreement— with 
any supplements and wage schedules— negotiated to replace or to supplement the 
expired agreement. If your old agreement has been continued without change 
or if it is to remain in force until negotiations are concluded, a notation to this 
effect on this letter will be appreciated.
In addition, please provide the information requested below. You may 
return this form and your agreement in the enclosed envelope which requires 
no postage.
I should like to remind you that our agreement file is open to your use, 
except for material submitted with a restriction on public inspection.
Very truly yours,
Commissioner of Labor Statistics
If more than one agreement is enclosed, please provide information separately 
for each agreement on the back of this form.
1. NUMBER OF EMPLOYEES NORMALLY COVERED BY AGREEMENT pgoo
2. Number and location of establishments covered by agreement approximately
5Qfl- gp-Cid.. Qutl&,t LL,..fg r o c e ry f superma rk et ) In t r l -c o u n t y  m e tro p o lita n _____
. P ortlan d  a r e a ,
3. Product, service, or type of business
4. If previous agreement has been extended without change, indicate new 
expiration date _____________
GORDON SWOPE FOOD & DRUG CLERKS UNION
(Y e »  name)
404 Labor Temple
(Street)
— *0T  LABOR T EMPLE—
.PORTLAND t, OREGON
SECRETARY-TREASURER
(P osition)
P o rtla n d , Oregon 97201
(C ity and State)
